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MISSION

"Maintain high professional standards and support our members and the community at large.”

Purpose

The Society is established to advance the profession of accountancy in the State of California;

to encourage the maintenance of high professional standards for the certified public accountant;
to cultivate a cordial relationship among practicing accountants;

to promote a better understanding of the services rendered by certified public accountants;

to act in a representative capacity for the profession;

and to take an active part in the events and activities to be hosted by the LA Chapter of California
Society of Certified Public Accountants.
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Are you ready to start over?

All together,

We are sending our full support to everyone
who is starting over for a better tomorrow.
Now meet the Business Banking Partner,
Pacific City Bank.

We will empower your business
so that our town can smile again.
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Our financial professionals know the path to fulfillment begins with getting
to know who you are, what matters to you and how you've made decisions
so far. From there, we guide you toward a personalized strategy to help
you make smart choices and a financial portfolio designed to give you
confidence. As experienced financial professionals alongside you, we'll be
ready with answers about options that can help you make the most of what
you've earned and saved, including:

+ Annuities Permanent life insurance
« Individual Retirement Accounts Term life insurance

+ Workplace retirement plans Long-term care insurance
403(b), 401(k), 457(b) Business continuation programs

A good financial strategy starts with knowing who you really are.

4 David Hong Hye Kim
President of Capital Plus Financial Group Financial Consultant
David Hong@equitable.com ERUNANBES O Hye Kim@equitable.com
Tel: (213) 251-1631 | Cell: (310) 221-2765 Tel: (213) 251-1605 | Cell: (213) 505-7676
https://www.equitablesocal com/ https//www.equitablesocal.com/
CA Insurance Lic. #0H50043 CA Insurance Lic. #0177633

Equitable Advisors, LLC | 3435 WILSHIRE BLVD, LOS ANGELES, CA 90010
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JOURNALS FROM PROFESSIONALS

Lease Accounting

for Private Companies

LEASE ACCOUNTING FOR
PRIVATE
COMPANIES

Joonho Lee, Associate Professor

Hong S. Pak, Professor Emeritus

Accounting Department
California State Polytechnic University, Pomona

Public companies already implemented Lease Accounting
Standard ASC 842', but now private companies must
comply with ASC 842 beginning after December 15, 2021,
for the 2022 fiscal year. So, private companies should start
preparing now to comply with ASC 842" if they haven't
started yet.

In November 2021, in continuing to address lease account-
ing issues implementation for nonpublic entities, FASB
published Accounting Standards Update (ASU) 2021-09
titled Leases (Topic 842): Discount Rate for Lessees That Are
Not Public Business Entities’, which includes guidance that
permits the election to use the risk-free rate as the discount
rate by class of underlying asset, not at the entity-wide asset
level. Specifically, the following is the amendment to lessees’
initial measurements’.

‘A lessee should use the rate implicit in the lease whenever that
rate is readily determinable. If the rate implicit in the lease is
not readily determinable, a lessee uses its incremental borrow-
ing rate. A lessee that is not a public business entity is permit-
ted to use a risk-free discount rate for the lease instead of its
incremental borrowing rate, determined using a period
comparable with that of the lease term, as an accounting

policy election made by class of underlying asset”

This article presents how private companies should account
for operating leases, taking into account the ASU 2021-09
Leases (Topic 842). In particular, it covers how to recognize,

measure, and disclose operating leases in the lessee perspec-
tive by incorporating ASU 2021-09 Leases (Topic 842)".

How to recognize operating leases

As the newly effective lease accounting standards require all
leases except for short-term leases (i.e., less than one-year
leases) to be capitalized, in the initial year of implementa-
tion, the present value of future lease payments should be
recorded both as lease payables. The same amount should
be recorded as right-of-use assets. Subsequently, the right
-of-use assets and the lease payables should be accounted for
separately. The right-of-use assets should be amortized over
the lease terms while lease payments should be debited as
interest expenses for interest payments and as lease payables

for principal payments.

How to measure lease payables and right-of-use
assets

Private companies should measure three financial effects of
operating leases as they adopt the newly effective lease
accounting standards. Those are the measurement of lease
payables and right-of-use assets, the periodic amount of
amortization for the right-of-use assets, and the cumulative

effects of changing accounting methods.

Measurement of lease payable and right-of-use assets
In initially measuring lease payables and right-of-use assets,
private companies should determine three factors: 1. lease

payments; 2. lease terms; and 3. discount rates. Lease

On February 25, 2016, FASB issued Accounting Standards Update No. 2016-02, Leases (Topic 842), to increase transparency and comparabilty among organizations by recognizing lease assets and
lease liabilties on the balance sheet and disclosing key information about leasing transactions. For public companies, it took effect for fiscal years and interim periods within those fiscal years, beginning
after Dec. 15, 2018. Since then, the Board has issued six Updates to assist stakeholders with implementation issues and two Updates deferting the effective date for private companies and certain

not-for-profit organizations.

2 =11761
“Paragraph 842-20-30-3, added text is underlined, and deleted text is struck out,

"The newly effective lease accounting standards do not make a significant difference in operating leases from the lessors' perspective,



LEASE ACCOUNTING FOR
PRIVATE
COMPANIES

Hong S. Pak Joonho Lee

payments are in general fixed in the lease contracts. Howev-
er, future payments may be variable. The variable lease
payments should not be considered as part of the lease
payments unless they are “in-substance fixed payments” or
depend upon an index (e.g., the CPI) or arate”. Lease terms
include the fixed noncancelable term with periods covered
by the extension option that lessees are reasonably certain to
exercise”. The initial measurement of lease payables and
right-of-use assets should be the present value of future lease
payments over the lease terms with the determined discount
rate. Given that future lease payments and lease terms are

fixed, the present value depends on the discount rate.

As for discount rates, private companies have three options:
1. an interest rate implicit in the lease; 2. an incremental
borrowing rate; and 3. a risk-free discount rate. If the
lessor’s implicit interest rate is known to (or readily deter-
minable by) the lessee, the rate should be used. When the
rate implicit in the lease is not readily determinable, a lessee
is required to use its incremental borrowing rate. Finally, if
determining the incremental borrowing rate is costly and

complex, the lessee opts to choose the risk-free discount rate.

Before the introduction of the ASU 2021-09 Leases (Topic
842), private companies had the option to use the risk-free
discount rate for all leases. The ASU 2021-09 Leases (Topic
842), however, permits private companies to use the
risk-free discount rate for underlying asset levels’. For
example, private companies can choose to use an incremen-

tal borrowing rate for certain leases (e.g., material asset

classes such as real estate), while they can choose the simpler
and less costly option of using the risk-free discount rate for
other asset classes (e.g., lower values assets such as office
equipment). Therefore, private companies can take advan-
tage of the ASU 2021-09 Leases (Topic 842) by choosing

favorable discount rates for underlying asset levels.

Periodic amortization for right-of-use assets

This is not affected by the ASU 2021-09 Leases (Topic 842),
and ASU 2016-02 Leases (Topic 842) is still effective. Specifi-
cally, the right-of-use assets should be amortized over the
lease terms. The periodic amount of amortization should
be the difference between the periodic lease expense and the
interest portion of a periodic lease payment. In other words,
the amount is a plug-in amount. For example, when the
periodic lease expense to be recognized is $10,000 and the
interest portion of a lease payment is $4,000, the amount of
amortization for the right-of-use asset should be the differ-
ence, $6,000.

The I effect of changing ac ing method

The newly effective lease accounting standards require
private companies to adopt either retrospective or modified
retrospective method when the standards result in changes
in net assets (i.e., the cumulative effect of earnings) in prior
periods”. The retrospective method requires revising all the
accounts (including retained earnings) affected by the new
lease accounting rules which were presented in the compar-
ative financial statements. On the other hand, the modified

retrospective method requires measuring one cumulative

Refer to ASC 842.10.30-5,
“Refer to ASC 840.10.20.

"This permission was decided by the Board after considering the concerns of the stakeholders who expressed that using the risk-free rate election would result in recognizing lease liabilies and

right-of-use assets that are greater than those recognized using the lessee’s incremental borrowing rate.

“The private companies that have adopted the lease accounting standards should adopt the modified retrospective method for the ASU 2021-08.
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LEASE ACCOUNTING FOR

PRIVATE
COMPANIES

effect of earnings as of the beginning of the adoption year.
Under the method, the cumulative effect should be adjusted
to the beginning balance of retained earnings while other
accounts should not be revised. However, it is worth noting
that the adoption of the new lease accounting standards for
operating leases may not affect the prior periods’ earnings
and thereby the cumulative effects may not be necessarily
measured since the standards would not in general affect the

income statement account (lease expense).

How to present operating leases

One of the most controversial issues of lease accounting
standards has been the transparency of presenting the
financial effects of operating leases (i.e., off-balance sheet
financing). In other words, both public and private compa-
nies avoided their presentation of lease obligations on the
balance sheet while they realized economic benefits from
the operating leases. The new lease accounting standards
enhance transparency by requiring firms to present the
right-of-use assets and lease payables on the balance sheet.
ASC 842-20-45-1 requires that the right-of-use assets of
operating leases should be separately presented from those
of finance leases and from other assets. It prescribes that
these assets should be considered as other nonfinancial
assets. In the same way, the lease payables of operating leases
should be separately presented from those of finance leases
and from other liabilities. Those liabilities should be finan-
cial liabilities. ASC 842-20-45-4 depicts that “lease expense
should be included in the lessee’s income from continuing

operations.” That is, two components (i.e., amortization of

the right-of-use assets and interest expense) of operating
lease expenses are presented in one single item in part of

operating income.

Conclusion

The lease accounting standards (ASC 842) should be
effective for all private companies as of the fiscal year begin-
ning after December 15, 2021. The newly effective standards
effectively resolve the major controversial issue (i.e., off-bal-
ance financing) of transparency of operating leases by
prescribing capitalizing operating leases. The adoption of
the new lease accounting standards may have significant
impacts on the private companies assets and liabilities while
they do not on their net income. Thus, how to measure the
right-of-use assets and lease payables is a crucial issue for
private companies. The discount rate is the most cumber-
some of the three determinable factors in measuring them.
The FASB responded to such a practical issue by issuing
ASU 2021-09 Leases (Topic 842). The Update provides
greater flexibility to lessees that are not public business
entities in applying the risk-free rate election. Specifically,
private companies may use their incremental borrowing
rates to calculate lease liabilities for material asset classes to
reduce lease liabilities, while they use the simpler and less
costly option of using a risk-free rate for asset classes having
lower values. Private companies, however, must note that
the Board decided that a lessee should be required to use the
rate implicit in the lease when it is readily determinable,
regardless of whether the lessee has made the risk-free rate
election. m




0j2 N0 1 HHM HEA
MARCUS & MILLICHAP

&

1

1

BRENT KOO LEX YOO
QUA/QIHAER|Y 2|9 HEM BXHORY

0] 244 19 B4} of
Marcus g Millichap %|D0| A2 of2jo| Meqol
HEsAgLch

Investment Sales Brokerage Company Ranking*

Closed Transac tions

2,930
1,944
1,465
1,243
1,237
917
815
585

MARGUS &

MILLICHAP CLOSES
MORE TRANSACTIONS
TAHN ANY OTHER FIRM

532

A o Yay 2 £X HEW

Marcus & Millichap 213.943.1844

, Suite 500, L. ngeles, CA 9007




.

JOURNALS FROM PROFESSIONALS

20

Steven Y.C. Kang, CPA
steve@ksgallp.com

International
. Tax Exposures

The IRS normally gets three years to audit. That is expanded
to six years, if you have an unreported foreign bank account
and there is no significant under-reporting of income.

On certain dlients, it is difficult to get information out of
them. As they expect you to do what they tell you to do.
These clients or potential clients brush the international tax
exposures aside as insignificant and may accuse you of
making things too complicated.

From my experience, most CPAs want to help their clients
and sometimes, their desire to help these difficult clients
would land them in problems with the IRS, including
preparer penalty. By now, most taxpayers are familiar with
foreign bank account reporting and the need to report
worldwide basis of income. Some creative advisors have
recommended using foreign corporation to avoid reporting
foreign bank accounts. Unfortunately, that is why there is
$10,000 penalty for each failure to submit a complete form
5471 or form 8865, and yes, the penalty is for each form per

year on controlled foreign corporations.

This penalty is increased by $10,000 for each month up to
$60,000 for each form per year. If a foreign corporation
owns another foreign corporation, you cannot combine
them as in consolidated tax returns but must report form
5471 for each corporation and the penalty would apply to
both corporations. A foreign corporation is a controlled
foreign corporation or “CEC’, if a U.S. shareholder holds
more than 50 percent of the vote or value of a foreign corpo-
ration. A U.S. shareholder is a U.S. person who owns 10
percent or more of the foreign corporation’s total voting

power.

There are a lot of penalties in international tax, even if no tax
is due for CFC. As your professional liability insurance
company will tell you, most tax related claims stem from
avoidable penalty cases. CPAs are rarely responsible for
resulting taxes but are forced to face their responsibility in
avoidable penalties.



‘What makes it worst is if no form 5471s are filed, then the
statute of limitation is open forever on income tax returns.
That means the IRS could go back as far as possible on
assessing penalties. The penalties of $60,000 per year per
form could add up to be millions quickly.

Under IRC § 6038, 6038A and related regulations, U.S.
taxpayers who are required to file the Form 5471 may be
subject to a penalty of $10,000 if the form is not ‘substantial-
ly complete’ An additional penalty not to exceed $50,000
may also be assessed if the Form 5471 issues are not resolved
within the requisite time period after notice from the IRS.

The US government allows US taxpayers to own foreign
corporations and defer paying taxes on its
earnings, until the earnings are repatriated
back to the US, if the business conducted in
the controlled foreign corporation is trade
orbusiness and not passive in operations. So,
what happens. Crafty US taxpayers have
deferred repatriating the earnings back to
the US and placed their CFCs in low taxed

countries (less than 90% of US corporate tax rate).

For this reason, IRC Sec. 965 was introduced by Tax Cuts
and Jobs Act in 2017 “TCJA? by requiring the deferred
earnings to be taxed in 2017 tax returns on CFCs. An
election was allowed to spread out paying the taxes over
eight (8) years.

TCJA also required CFCs to pay GILTI, Global Intangible
Low Tax Income in IRC Sec. 951A, if Qualified Business
Asset Income from Qualified Business Asset (QBA) is above
10%. QBAs are property subject to depreciation. To report
GILTT, Form 8892 was introduced, as well as a section in
form 5471. There is another $10,000 penalty for failure to
file form 8892. If you have forgotten to file the required
forms, there are ways you could remedy the omission, the
IRS website has very helpful detailed instructions on how to

JOURNALS FROM PROFESSIONALS

voluntarily disclose, if your client case did not willful neglect
their tax compliance obligation. KACPA of Southern
California also has many resources to help you to avoid

these penalties.

From my experience, the IRS is forgiving on mistake, but
willful act of noncompliance is punished, as the government
needs to make example of those who violate the tax law, to
ensure compliance. The CPAs, who are concerned about
protecting their clients, must honestly ask themselves. It is
easier to give in to clients and avoid confrontation with
them on international tax issues (some clients do not take
penalty exposure seriously and will tell you “Who would
know?”), or have the difficult discussion, that the only time
our client really needs the help of a CPA, is
when the IRS come knocking on the door.
Until then, no one cares what our clients

put on the tax returns.

According to The TaxAdviser article, dated
March 1, 2021, titled “Assessment statutes
of limitation and the Sec. 965 transition
tax”, since it was enacted as part of the law
known as the Tax Cuts and Jobs Act (TCJA), PL. 115-97, Sec.
965 has quickly become an area of focus for the IRS, with its
Large Business and International Division (LB&I) launch-
ing two campaigns directed at examining Sec. 965 reporting
issues. The primary focus of Sec. 965 audit will be on audit-
ing reported or lack of reporting on form 5471. Amended
tax returns with proper filing of 5471 may reduce potential
penalties.

‘With more than $23.3 trillion in national debts and US
GDP and GNP slightly less than that amount, US needs to
bring in more tax revenue. It appears international tax is an
easy target. With the current anti-Asian sentiment, it will
become a political issue to blame the current US economic
woes to successful Asians skirting around US tax rules, that

everyone was asked to follow. =
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Fisher Phillips is honored to support the
Korean American CPA Society of Southern California

Soo Y. Park is a partner in the Los Angeles and Irvine offices. As an experienced litigation attorney,

she represents employers in all areas of labor and employment law before state and federal courts,

as well as the U.S. Equal Employment Opportunity Commission [EEOC), Department of Fair Employment
and Housing (DFEH), and the Division of Labor Standards Enforcement (DLSE).

Soo has handled a broad range of cases involving allegations of wrongful termination, retaliation,
whistleblower action, sexual harassment, trade secrets and unfair competition, unfair business practices,
wage and hour class action, failure to provide medical leave, and discrimination based on race, gender,
sexual orientation, age, and disability, among other claims.
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444 South Flower Street | Suite 1500 | Los Angeles, CA 90071
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|2 HF bonus depreciation2 Of2ii2| =H0i| He [ E/UZLICE

Date of Asset purchased
orimproved

Onor before 9/27/2017

9/28/2017-12/31/2017

1/1/2018 t0 12/31/2023

Qualified Leasehold |
mprovement (QLI)

15 year depreciation + bonus (50%)

15 year depreciation + bonus (100%) | 15 year depreciation + bonus (100%)

Qualified Improvement

39 year depreciation + bonus (50%)

15 year depreciation +bonus (100%) | 15 year depreciation + bonus (100%)

Property (QIP)

Bonus Depreciation for

equal or less than 50% 100%
20-year assets

Bonus Depreciation Only to the new improvements To new improvements as wel as acquired properties
applies (No acquired properties)

What it means

Cost segregation adds value by
increasing the portions assigned
to faster depreciation schedules.

Without cost segregation, depreciation is imited to mostly 39 or 27.5 years

Cost segregation can identify 15, 7, 5 year assets

With 100% Bonus Depreciation, first year tax savings will dramatically increase.
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Six Steps to Consider Before Tapping

Your Retirement
Savings
Plan

Reflect

Assess

your sources of
predictable
income
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Evaluate your needs

Understand
your plan options Seek

Compare tax
deferred
andtax-free el

professional assistance

Jongsik Kim, FSCP, F55, LUTCF, CLTC
MassMutual Financial Group
(212) 792-9100

You've worked long and hard for years, saving diligently through your employer-sponsored retirement savings plan.
Now, with retirement on the horizon, it's time to begin thinking about how to tap your plan assets for income.
But hold on, not so fast. You may need to take a few steps first.

Step 1

Evaluate your needs

The first step in any retirement income plan is to
estimate how much income you'll need to meet your
desired lifestyle. The conventional guidance is to plan
on needing anywhere from 70% to 100% of your
pre-retirement income each year during retirement;
however, your amount will depend on your unique
circumstances. While some expenses may fall in
retirement, others may rise. So before even thinking
about how to tap your plan assets, you should have a
concrete idea of how much you'll need to (1) cover
your basic needs and (2) live comfortably, according
to your wishes.

First, estimate your non-negotiable fixed needs -
such as housing, food, and medical care. This will
help you project how much you'll need just to make
ends meet. Then focus on your variable wants -
including travel, leisure, and entertainment. This is
the area that you'll have the easiest time adjusting, if
necessary, as you refine your income plan.

Step 2

Assess your sources of predictable income

Next, you'll want to determine how much to expect
from sources of predictable income, such as Social
Security and traditional pension plans. These could be
considered the foundation of your retirement income.

Social Security

A key decision regarding Social Security is when to
claim benefits. Although you can begin receiving
benefits as early as age 62, the longer you wait to
begin (up to age 70), the more you'll receive each
month.

The Social Security Administration (SSA) calculates
your retirement benefit using a formula that takes
into account your 35 highest earning years, so if you
had some years of no or low earnings, your benefit
amount may be lower than if you had worked steadily.

You can estimate your retirement benefit by using the
calculators on the SSA website, ssa.gov. You can also
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sign up for a my Social Security account so that you
can view your Social Security Statement online. Your
statement contains a detailed record of your earn-
ings, as well as estimates of retirement, survivor, and
disability benefits, along with other information about
Social Security.

Pensions

Traditional pensions have been disappearing from
employer benefit programs over the past couple of
decades. If you're one of the lucky workers who stand
to receive a pension benefit, congratulations! But be
aware of your pension’s features. For example, will
your benefit remain steady throughout retirement or
increase with inflation?

Your pension will most likely be offered as either a
single or joint and survivor annuity. A single annuity
provides benefits until the worker's death, while a
joint and survivor annuity generally provides reduced
benefits until the survivor's death.’

Step 3

Reflect

If it looks as though your Social Security and pension
income will be enough to cover your fixed needs, you
may be well positioned to use your retirement savings
plan assets to fund the extra wants. On the other
hand, if those sources are not sufficient to cover your
fixed needs, you'll need to think carefully about how to
tap your retirement savings plan assets, as they will
be a necessary component of your income.

Step 4

Understand your plan options

Upon leaving your employer, you typically have four
options:

1. Plans may allow you to leave the money alone or
may require that you begin taking distributions once
you reach the plan’'s normal retirement age.

2. You may choose to withdraw the money, either as a
lump sum or a series of substantially equal periodic
payments for the rest of your life, or you might use
other withdrawal options offered by your plan. In its
63rd Annual Survey of Profit-Sharing and 401(k)
Plans, the Plan Sponsor Council of America (PSCA)
found that other options included installment
payments (offered in 55% of plans) and periodic/par-
tial withdrawals (54.5%).

3. You may roll the money into an IRA. You'll want to
carefully compare the investment options, fees, and
expenses of both your current plan and the IRA before
making any rollover decision.

4. If you continue to work during your retirement
years, you may be able to roll the money into your new
employer's plan, if that plan allows. Again, be sure to
compare plans before making any decisions.

If, after assessing your anticipated Social Security
and pension benefits, you discover they will not be
enough to meet your basic needs, one option may
be to use a portion of your retirement plan assets
to create another source of predictable income
using an annuity.

An annuity is an insurance contract designed to
provide steady income over a set period of time or
over either your lifetime or that of you and your
spouse. According to the PSCA, just 17.2% of retire-
ment plans in their survey offered an annuity. If your
plan is not one of them, you may want to consider

1 Current federal law requires employer-sponsored plan participants to select a joint and survivor annuity unless the spouse waives those rights. This requirement is not

mandated in an IRA, however.

2 Generally, annuity contracts have fees and expenses, limitations, exclusions, holding periods, termination provisions, and terms for keeping the annuity in force. Most
annuities have surrender charges that are assessed f the contract owner surrenders the annuity in the early years of the contract. Qualified annuities are typically
purchased with pre-tax money, so withdrawals are fully taxed as ordinary income. Withdrawals prior to age 590 may be subject to a 10% federal income tax penalty. Any
guarantees are contingent on the financial strength and claims-paying ability of the issuing insurance company. Itis important to understand that purchasing an annuity in
an IRA or an employer-sponsored retirement plan provides no additional tax benefits other than those available through the tax-deferred retirement plan.

3 The Setting Every Community Up for Retirement Enhancement (SECURE) Act passed in late 2019 raised the RMD age from 700 to 72, effective January 1, 2020. Anyone
who turns 72 before July 1, 2021, [and therefore reached age 700 before 2020), will need to take an RMD by December 31, 2021.



rolling at least some of your tax-deferred money into an
IRA and purchasing an immediate fixed annuity. As noted
above, however, you'll want to carefully compare fees and
expenses associated with all options before making any
final decisions.(Legislation passed in late 2019 has made it
easier for employers to offer annuities as an option. This
may result in an increase in the percentage of employers
offering them.)”

Step5

Compare tax deferred and tax-free

If you have both tax-deferred and Roth accounts, consider
that the taxable portion of distributions from tax-deferred
accounts will be taxed at your current income tax rate,
while qualified withdrawals from Roth accounts are
tax-free. For this reason, general guidelines often suggest
tapping tax-deferred accounts before Roth accounts to
allow those accounts to continue potentially growing free
of taxes.

Note that all assets in employer-sponsored retirement
savings plans - even money held in Roth accounts - will be
subject to required minimum distributions (RMDs). These
rules state that minimum distributions generally must
begin once you turn age 72; however, you may delay your
first distribution up to April 1 of the following year.’

Roth IRAs, however, are not subject to RMD rules until
after your death. This is just one reason you might consid-
er converting your employer-sponsored retirement assets
to a Roth IRA. Keep in mind that a conversion will trigger
an immediate tax consequence on the taxable portion of
the converted assets, which can result in a hefty bill from
Uncle Sam.

Step 6

Seek professional assistance

Determining the appropriate way to tap your assets can be
challenging and should take into account a number of
factors. These include not only your tax situation, but also
whether you have other assets you'll use for income, your
overall health, and your estate plan. A financial profes-
sional can help make sense of your options in light of your
unique situation.

Keep in mind that taxable distributions from
employer-sponsored plans and TRAs prior to age 59%

may be subject to a 10% penalty tax, unless an exception applies.
Qualified withdrawals from Roth 401(k) accounts are

those made after a five-year holding period and in

one of the following circumstances:

the participant has reached age 59%2, becomes disabled, or dies.

Jongsik Kim, FSCP, FSS, LUTCF, CLTC

MassMutual Financial Group
jonkim@financialguide.com
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Tax reporting issues related
to before and after divorce
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A) Filing status of income tax return (MiZ£21 Xt24)

* Married Filing Joint ($5&tE1) E= Married
filing separate (FEE = E 1)

O|ZHAIE TISHSIHA Married filing Joint
married filing separate HEHZ MZEIDE &
QUELICE o[o| ol £&S HP|RE, £50] %
B0z i RAtet TR NFEDE &+ UEL
1 0lRE Ol 248 Mo MRt ¥X{e
Huz EEp| GRS AfRo| E Solols
0|2 #{&H0i| OF%! AT MY S SHX| iU, PO ZLH
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Paul Joo. CPA
Email: PJoo@PaulJooCPA.com

* Head of household (M|CHZE)

0l2440] ZiMEl= 2ol Hoj= 6 JHOIY
S, 3 012E SO X0\ = oF F O] 4o R4S 2efet
HIQAH= Head of Household (MIHZE) Xfzeoz
MZEDNE & =+ UASLICL o2IM 20l XHiQ|
et EEHE0%)0ldE FEE HLE L
TASE 2| 42 CHE BiRAt= Single parent
A0 2 N IS SPAHELICE

Single (B12) X+240i| H[8#A| Head of household (MICHZ)
AfHoZ ANE oh= 20| Of 2 A sEIS we
UBLICEL E, CI2 MZ 2D XA L0 oig Iz MZe
2 ROPI| FLICH EoH 0|2 AP RF 22 H S0
XtA0| ECtH AksiM MCiE XiHe2 Bad 4
ULk

*Single (012)

O|=EAPL Halg SsiM 52 Tyo| FaE 0=
Single &= Head of Household XAtHo2 MZ2En g
= UFLICE JHIEQl Aol w2t CEX|R MiZ 3H|
SlEhS EE MFJ, HOH, MFS, Single =22 Z0{E7|
ElLIC wEb 219 ZASHARRL HEsiAM JHRle|
dgof g BA| EME mD o Y= MF SH
Si[Et S X1 HE HEZLICh
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B) Child support (XHd Y¥H])

HE|ZLIOFE ol 2, IH-W 21842t B mtx|
S0 IRHIS BEGH Elof U1, 1He YgHIE= M
B0l 29 £ XIER 245 =|X| 5Lk

C) Spousal support (2|Xt&)

2017'A 1220f| 24 E Tax Cuts and Jobs Act of 2017
(TCJA) 2 QI8 2019 & 1 ¥ 1 Y O|Z2E UXtE TX|
0| SRERELICEL TCIA O|FHoll= QXIZE X123t
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ALt 20 QlgLch

D) Asset transfer (XfAt& /0| )
H2|ZL|OF I Yol whet B ol 2 52 880t
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E) Alimony and child support calculator ($Xt22t
XA FgH| Al

Google ZA40flM “California alimony and child support
calculator” UHSHH county E2LIXt=Eet Y|HIE
AHtsh= YAIO|ES HOHE 5 AUZLICE Of2h website
ofiA 2HHsE| ofl3US Lotg + USL| FHustd
HZfLCE

https://childsupport.ca.gov/guideline-calculator
https://calculators.law/calculators/maintenance/-
california

HZE2DUHS oot Ao X|E2E AHAL|HIE
Mot Qlof a3t 2 QolLct olE £0f, Xt
USH[o| FHLS 0| (Single)22 & I1E (Head of
Household)2.2A AIHst= 42t 2835 (Married
filing Joint) Q.2 AAsH= B C2| ALHEILICE
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Part IT

STRATEGIES FOR RECRUITING
MILLENNIALS AND GENERATION Z

CANDIDATES

OFEIZ BLEX| OF2 Covid-19 PandemicO| H2| 2R FHo{E-
£ HIX|L|A SHHE MX|or2 HSIE 241 QoM A2 S|AEQ| MEE & z,a

2
A2 ALY £HO| ==
Fe[sh 2UAFLICE

Millennials, now mostly in their 30s, have been struggling in
the workforce for most of their adult lives. With recessions
and a lack of traditional career openings, they've come to be
known as the job-hopping generation. As Gen Z starts to
enter the workforce, they too will have unique challenges to
face.

These challenges mirror the challenges faced by companies
looking to recruit talent in these generations, but they also
present an opportunity. Millennials and, to a lesser extent,
the oncoming Gen Z graduates want to have stability and
careers with progression, and companies that can offer them
what they want can recruit awesome candidates from
within those age groups. The key is in knowing what they
want and how to give it to them, within your existing
business framework.

These strategies below are a mixture of things to do, things
to avoid, and ways you can capture the interest of both

generations.

James S. Kim, CPA
Kim&Lee CPAs
jwk@kimleecpas.com

= APISQL, QIR0 B2 Hopt QELICE
AE JEYLIL

Millennial 2 Generation Z2| Talent Recruiting 2t =20| 20kt LIS

» Know the Differences

Millennials and Gen Z are both young, technologically
inclined, and generally skeptical of the world around them.
‘While millennials grew up during an economic boom and
graduated into a recession, Gen Z grew up in the recession
watching their parents and friends struggle. This has shaped
the outlooks of both generations in a distinct way.

It's important for any business looking to recruit these
generations to recognize that they are, in fact, different
generations, with different experiences, outlooks, and
desires. Treating them the same, as a broad pool of “young
people’, will significantly dampen the effectiveness of
recruiting efforts. Some key differences:

« Millennials have an inherent optimism, while Gen Z candi-
dates tend to be more pragmatic and realistic.

« Millennials tend to be more collaborative, while Gen Z
candidates feel more self-reliant and independent.



* Millennials saw the rise of social media and are more forth-
coming with personal information, while Gen Z candidates

saw how this has been abused and tend to be more private.

It'simportant to know the differences between these genera-
tions, to more appropriately target them with messaging

and recruiting initiatives.
» Start Recruiting Gen Z Now

The oldest of Gen Z candidates are mid-20’s today, while the
youngest are around 16-18, depending on which definition
you want to look at. This means they are ripe for recruit-
ment messaging throughout the end of their high school
and throughout their college careers. Now is the time to
start experimenting with recruitment messaging through
various channels, from in-person meetings to social media
via the platforms they actually use, like Snapchat and Insta-
gram. Remember; strategies need to be developed and
evolve over time, they can’t change overnight. Start testing
now and be prepared to weather failure before finding

success.
» Offer Career Growth

Millennials have experienced a decade of working in an
environment where job security is scarce and the chances of
retirement feel slim to none. Gen Z is entering the workforce
with the same feeling, which is why nearly half of the entire
working generation works in the gig economy or as a

freelancer:

“Nearly half (46%) of Generation Z workers are freelancers,
a number that is only projected to grow in the next five
years”

As a recruiter, if you can offer job security, upward
mobility, a defined career path, and the promise of
retirement, you can become very attractive to members
of these generations. This means more than just promis-
es; if a candidate works for you for a year with no sign of
potential improvement, they’ll be highly likely to start
looking for alternatives.

Part IT

» Be Tech-Savvy

One of the biggest defining traits of millennials and Gen Z is
technology. Millennials saw it grow and evolve into what it is
today, and are adept at navigating changing technology and
adapting to new standards. Gen Z has been inundated with
technology since they were born, and are equally at home
with it.

This means that in order to successfully recruit these genera-
tions, you need to know their technology. This extended to
every part of the process, from making sure your job appli-
cation process is mobile-friendly to utilizing modern tech in
your workplace. Nothing turns off a young candidate from
cither generation more than learning that they’ll be required
to use software older than they are.

» Maintain Your Brand Reputation

In the past, when someone considered applying to a compa-
ny, they might think about that company’s reputation
among their community. They could ask friends and family
about their experiences with the company, but exposure
may be limited, and it was easier to control negativity. These
days, with the prevalence of online reviews everywhere from
Yelp to LinkedIn, it’s very easy for a young digital candidate
to learn about your company’s reputation.

This means more than just the truth; if a few disgruntled
ex-employees decide to review-bomb your company, your
candidates will see it. You need to be aggressive with reputa-
tion management, in a way that presents not just the truth
of the matter, but a good faith effort to improve where your
company falters.

» Streamline the Process

Millennials can be impatient, but no one looks for instant
feedback quite as much as Gen Z. In a world of always-on-
line support, direct webchat at the drop of a hat, and instan-
taneous reactions, it’s important that your company is agile
enough to recruit, analyze, and extend offers as quickly as
possible.
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There are a lot of different ways you can work to streamline
the recruiting process. In part, it might mean working with
a third-party recruiter to access already-developed candi-
date pools. It might also mean using a modern, high-quality
applicant tracking system with Al-driven analysis. It also
means making sure your HR department is fast to respond,
offer interviews, and make decisions. Remember; the longer
it takes between an interview and a job offer — or an applica-
tion and interview — the more likely it is for a candidate to

look elsewhere.
» Offer Modern Perks

Gen Z in particular is interested in the flexibility of a
freelance (or gig-focused) lifestyle, and many of them don’t
want to feel tied down by the stringent requirements of a
traditional 9-5 full of meetings and overbearing bosses.
Fluidity, flexibility, and an individual management style are
all requirements for recruiting this generation.

One powerful perk for Gen Z employees is a flexible
mentorship program. By allowing interested Gen Z employ-
ees to shadow others and learn more than just a single role
within a company, you can both train a valuable and flexible
employee and keep a traditionally bored young person
engaged with the company. This can be bolstered by offering
a“job mosaic” of both lateral and vertical mobility.

» Strongly Consider Remote Work

The global pandemic has highlighted one thing: many jobs
traditionally thought of as office work can be successfully
done remotely with little or no issues. As long as the technol-
ogy is in place to support remote work, it can be greatly
beneficial to both employees and employers.

Offering flexibility with remote work is more than just a
temporary necessity; it's a hugely beneficial perk that can
attract both younger millennials and Gen Z candidates.
Millennials love the flexibility it gives them, though they will
often continue to attend in-office shifts for the collaboration
and in-person interaction. Gen Z will love the independence

it gives them, as a chance to work at their own pace and

prove their value on their own terms.
» Work for the Greater Good

Older generations often want careers for their own benefit;
to support their families, to save up for luxury purchases,
and so on. Younger generations, by contrast, tend to have
higher-level goals in mind. They don’t just want to support
themselves, they want to make the world around them a
better place, both for their local communities and for the
world as a whole.

You can utilize this as part of your recruitment and outreach
messaging. Think about your role in your community and
both nationally and globally. Determine ways that your
company is making the world a better place, and emphasize
that by working for your company, these young candidates
will be helping to make that dream come true.

It's important that your company actually does work
towards your stated goal. Gen Z in particular loves to dig
into their causes, and if you promise that you're working for
the greater good but you aren’t, they will find out and they
will call you out on it.

» Be Open to Listen

Millennials and Gen Z have both been forced by circum-
stance to be entrepreneurs and self-motivated individuals,
and while not all business ventures succeed, they have their
own experiences and their own ideas that can prove to be
valuable feedback for any company.

Be prepared to listen to ideas from your younger recruits,
and consider that feedback seriously. If you have reasons
why their feedback won’t work, learn how to express those
reasons. Employees from these generations who feel like
they’re being ignored will be more likely to jump ship, or

worse, leave to found a more agile competitor.
» Put Yourself in Front of Them

There’s an interesting trend amongst Gen Z in particular,
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where some don't like to be recruited. They may not want
you intruding in on their spaces and actively prodding them
in your direction. Rather, many of them want to be the ones

to come to you.

That doesn’t mean you have to be passive, however. You can
be present and available in their spaces, so long as you're
working to be part of their communities, not trying to
poach from them. Outreach to older generations means
direct messaging and contact, while connecting with young-
er generations can be accomplished by building your brand
reputation and positioning yourself where they can see and
approach you.

» Focus on Visual, Snack-Sized Content

Over the years, you've probably invested a lot into a large,
beautiful careers page. Unfortunately, Gen Z would much
rather watch a three-minute rundown of your company on
YouTube than spend half an hour reading your career
portal.

Time and again, you'll find that recruiting these generations
requires bite-sized content, typically produced in a visual
medium, particularly video. A quick, to-the-point recruit-

ment video can thus be a hugely beneficial investment.
» Fine Tune Your Work-Life Balance

Decades ago, a job was a 9-5. Work stayed at work, and
home life stayed at home. Over time, more and more
exploitation of workers led to longer hours, more time spent
working at home without pay to meet deadlines, and less
time for family and friends. In reaction to this, younger
generations have aimed for more flexible work and benefits,
to work on their own terms.

Millennials and Gen Z are extremely sensitive to work-life
balance concerns and are much more likely to choose their

personal lives over their jobs. This is further reinforced by
their habitual lack of long-term prospects and the general
attitude that mobility only occurs when changing jobs.

For Gen Z in particular, flexibility is crucial. They don’t care
about the hours, they care about the tasks. As long as they
can get their tasks done and meet their deadlines, why
should it matter when they work? If you can meet this
attitude, you'll be an ideal haven for Gen Z candidates.

» Pay Attention to Culture

For millennials, a good culture fit can be a reason to accept
an offer that otherwise has fewer perks and benefits or lower
pay than other offers they receive. They are particularly
sensitive to mismatched culture and tend to be vocal about

calling out injustices, both locally and on a larger scale.

To successfully recruit within millennials and Gen Z, you
need to emphasize your culture in your brand marketing,
both in what your intended culture is and what your actual
culture is. They will definitely be turned off by a mismatch
between what you say and what they see.

» Change Yourself, Not Your Candidates

Gen Z in particular is highly individual. They will be very
resistant to the idea that they can be hired on for a role and
then be molded to fit that role. They are who they are, and
they aren’t going to change just for a job they (likely) only
figure will stick around for a year or two. They will want to
pick a role that suits them or shapes their role to better fit
who they are. Resisting that kind of matching will make it

much, much harder to recruit and retain Gen Z candidates.

Gen Z is the next big wave in young employees, and they
bring with them a new paradigm in work and in recruiting.

Now is the time to adapt to that paradigm.
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Soar to New Heights with Tax Incentives

What makes CTI shine

v CTl has secured $5 billion in credit

v Unparalled personalized service

v Top leader in tax credit consultancy

v 24xT7 access to real-time dashboards & reports

v Reliable substantiation deliverables

CONTACT US TO LEARN MORE

Let our tax specialists show you how tax
incentives can power success for your business. CTl Corporate Tax

Incentives

(866) 444-4880 - www.ctillc.com + info@ctillc.com
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Since 1983
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PAST PRESIDENTS

1st (1983~1984)
2nd (1984~1985)
3rd (1985~1986)
4th (1986~1987)
Sth (1987~1988)
6th (1988~1989)
7th (1989~1990)
8th (1990~1991)
oth (1991~1992)
10th (1992~1993)
11th (1993~1994)
12th (1994~1995)
13th (1995~1996)
14th (1996~1997)
15th (1997~1998)
16th (1998~1999)
17th (1999~2000)
18th (2000~2001)
19th (2001~2002)
20th (2002~2003)
21st (2003~2004)
22nd (2004~2005)
23rd (2005~2006)
24th (2006~2007)
25th (2007~2008)
26th (2008~2009)
27th (2009~2010)
28th (2010~2011)
29th (2011~2012)
30th (2012~2013)
31st (2013-2014)
32nd (2014~2015)
33rd (2015~2016)
34th (2016~2017)
35th (2017~2018)
36th (2018~2019)
37th (2019~2020)
38th (2020~2021)

Howard Y. Ree, CPA
Stephen Cho, CPA
Young K. Oh, CPA
Young H. Shin, CPA
Gilbert G. Hong, CPA
Ki Ok Kim, CPA
Henry Kim, CPA

Jae Y. Kim, CPA
Bong Sup Chang, CPA
Samuel B. Choi, CPA
Gerald B. Chung, CPA
Jung M. Park, CPA
Jung G. Choi, CPA
Ben H. Lee, CPA

Bob G. Moon, CPA
Sung H. Hong, CPA
Byung S. Kim, CPA
YYoon Han Kim, CPA
Jae S. Song, CPA
Kyung M. Kim, CPA
Shin-Yong Kang, CPA
Wohn Chul Kim, CPA
Charles C. Lim, CPA
Albert D. Jang, CPA
Jane Kim, CPA
Kenneth C. Han, CPA
Sung Bum Cho, CPA
Seung Yol Kim, CPA
Dongwan Chong, CPA
Kiho Choi, CPA
Steven Y.C. Kang, CPA
Christie K. Chu, CPA
Byung Chan Ahn, CPA
Gary Son, CPA

Ann H. Lee, CPA
James M. Cha, CPA
Jinsung Hahn, CPA
Justin Oh, CPA
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Korean American Certified Public Accountants Society

of Southern California

3010 Wilshire Blvd., Unit 313, Los Angeles, CA 90010
kacpa@kacpa.org | www.kacpa.org
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BOARD OF DIRECTORS

Steven Y.C. Kang, CPA
Shin Yong Kang, CPA
Jinnie Kang, CPA
Dong Won Ko, CPA
Jong H. Kwak, CPA
Sally H. Kim, CPA
Kyung Moo Kim, CPA
William Y. Kim, CPAa
Seung Y. Kim, CPA
Jane C. Kim, CPA
Jean Kwon, CPA
Samuel K. Nam, CPA
Soh Yun Park, CPA
Stephanie Bae, CPA
Gary J. Son, CPA

Jae Sun Song, CPA
Leanne Bae, CPA
David S. Shin, CPA
Byung Chan Ahn, CPA
Justin C. Oh, CPA
Peter Myungshin Sohn, CPA
Ann H. Lee, CPA
James Y. Lee, CPA
Charles C. Lim, CPA
Minnie Lee, CPA

Jonathan Lee, CPA

Kyung Hun Lee, CPA
Stephan Sunghyuk Lee, CPA
Sang Yong Chang, CPA
Albert D. Jang, CPA
Albert J. Jang, CPA
Jun Chang, CPA
Lawrence Jeon, CPA
Douglas Chong, CPA
Paul S. Joo, CPA
Charles Lee, CPA
Sung Bum Cho, CPA
Henry S. Chi, CPA
Stanley Cha, CPA
James M. Cha, CPA
Joonsoon Choi, CPA
Kiho Choi, CPA
Christie Chu, CPA
Kenneth C. Han, CPA
Hanwook Jo, CPA
Chulhyung Bae, CPA
Hoon Kim, CPA
Jinsung Hahn, CPA
Philip Son, CPA
Kevin Chun, CPA

Spencer Hong, CPA
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THE 39TH EXECUTIVE OFFICERS

KACPA BOARD OFFICERS & MEMBERS

President
Albert J. Jang, CPA

Treasurer
Bob Kim, CPA

Education
Director
Martin C. Park, CPA

Event Director
Jean Kwon, CPA

{
Vice President Secretary
Lawrence Jeon, CPA Phillip Son, CPA
Public Relations & Public Relations &
Community Service Community Service
Director Director
Ki Wook Um, CPA Samuel Nam, CPA
. ‘—%\
Membership Membership
Director Director
Soh Yun Park, CPA Jonathan Lee, CPA

SNS Director SNS Director
Peter M. Sohn, CPA Sally Kim, CPA

2021~2022 KACPA COMMITTEE MEMBERS

Scholarship

Joonsoon Choi, CPA
Tommy Ilsup Lee, CPA
Ian Kang, CPA

Executive

Justin Oh, CPA
Jinsung Hahn, CPA
James Cha, CPA

Audit

Mike Song, CPA

Vice Secretary
Alex Hong, CPA

Education
Director
Stephan Lee, CPA

Event Director
Kyung Hun Lee, CPA
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To the admirable
Certified Public Accountant,

Each day, you lend your hand in helping individuals make wise decisions
and obtain financial security.

You guide them to a better, wealthier life. Because you care ‘ ‘
about the people and relationships in your cc

Let us help you serve them.

Clients who have needed basic to advanced financial planning
have found our services beneficial and have had exemplary
experiences.

I personally attend to each client and dedicate myself fully
to their needs.

We would love you to gift your valued clients a free consultation
with us.

1 334 i8¢ & Q! Life Insurance
Retirement Plan, Disabilty Income Insurance, Long
Term Care Insurance, Estate Plan 2] 2 Annuity §

P2 S AbelM @
Please call my personal number so that, together, we can ¢
create a relationship where both of our clients will benefit
the most.

In service to your mission...

Cell: (213) 792-9100

3700 Wilshire Blvd. Suite 1009, Los Angeles, CA 90010
Email: jonkim@financialguide.com
https://jonkimadvisor.com

Office: (213) 252-6222

~&MassMutual A5

« Qualified Retirement Planning Jongsik (Jon) Kim
(401k, Profit-sharing, Defined Benefit) FSCP, LUTCEF, FSS, CLTC
« Investment and Risk Management Planning Financial Services Cemﬂed Professional
« Elder Planning (Post Retirement Planning)
« Business Continuation Planning (Sell, Gift, Liquidate) Certified In Long Yerm Care
« Third-Party Premium Finance with Life Insurance Agency Managing Director ‘ >
« Estate and Charitable Planning Special Care Planner
+ Employee Benefit Planning CA Lic. #0638640 /
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